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A New Era of Inuence and Transformation
TOPTOP Top 20 Impactful Women Leaders to Watch in 2025: Top 20 Impactful Women Leaders to Watch in 2025: Top 20 Impactful Women Leaders to Watch in 2025: Top 20 Impactful Women Leaders to Watch in 2025: 

Shirley Murphy

In 2025, the world is 
witnessing a powerful shift, 
women leaders across 

industries are redening 
inuence, impact, and leadership 
excellence. These women are 
not just breaking barriers; they 
are architects of change, 
empowering communities, 
shaping policies, and driving 
innovation.

In this special edition of GLEBM 
Magazine, we proudly celebrate 
the Top 20 Impactful Women 
Leaders to Watch in 2025, 
visionaries who are making waves 
in business, philanthropy, 
governance, media, technology, 
healthcare, and humanitarian 
work. Their leadership is not just 
about personal success but about 
creating opportunities, inspiring 
transformation, and leaving an 
indelible mark on the world.

Spotlighting Women Who Are 
Reshaping the Future

From trailblazing entrepreneurs 
to inuential policymakers, 
humanitarian champions to 
thought leaders, these 20 
remarkable women are driving 
progress in ways that will shape 
the next decade and beyond.
Their stories are a testament to 

resilience, courage, and the 
power of visionary leadership. 
Some have built global 
enterprises, some are leading 
revolutions in social impact, while 
others are changing narratives in 
male-dominated sectors. Each of 
them, however, shares a 
common thread, their 
unwavering commitment to 
making a difference.

Why This Recognition Matters

At GLEBM, we believe in the 
power of visibility and 
representation. When we 
highlight and celebrate impactful 
women, we amplify their voices, 
inspire future leaders, and 
challenge outdated norms. This 
recognition is not just an 
accolade; it is a call to action, for 
communities, industries, and the 
next generation to continue the 
work of progress, equality, and 
leadership excellence.

Looking Ahead: A Legacy of 
Inuence

As we honor these Top 20 
Impactful Women Leaders, we 
also acknowledge that leadership 
is an evolving journey. It is not 
about the titles we hold but the 
lives we touch, the movements 

we spark, and the legacies we 
build.

2025 is set to be a year of 
extraordinary impact, and these 
women are leading the way. To 
the bold, the fearless, the 
compassionate, and the visionary, 
this is your time.

Join us in celebrating and learning 
from these remarkable women as 
we continue to uplift voices, 
champion change, and build a 
future shaped by powerful, 
purpose-driven leadership.

Here's to women making history. 
Here's to the impact that lasts 
beyond a lifetime.
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A Kingdom Communicator 
& Transformational Leader
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Dr. Brenda Sawyer



Radio Personality | Financial Expert 
| International Speaker | Best-Selling Author
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The Path to Financial Independence:

 Securing Your Future Securing Your Future
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r. Daphne Soares is a visionary leader and Dtransformational coach, recognized globally 
for her expertise in business coaching, 

leadership development, self-mastery, and Neuro-
Linguistic Programming (NLP). As the founder of 
Carousel Moms Business and Lifestyle Coaching, she 
is dedicated to empowering women to break 
barriers, build thriving businesses, and create lives 
lled with purpose and fulllment.

With over 13 years of senior executive experience in 
multinational corporations, Dr. Soares seamlessly 
integrates her corporate expertise into a dynamic 
career spanning coaching, counseling, psychotherapy, 
hypnotherapy, and catechism. Her work has 
impacted individuals and organizations worldwide, 
helping them unlock their full potential through 
innovative methodologies and a deeply personalized 
coaching approach.
Dr. Soares' remarkable contributions to coaching, 
leadership, and mental health have earned her 
international recognition and prestigious accolades, 
including:

Global Impact Award (2024, UK) – Presented by 
Sarah Ferguson, Duchess of York
Gold First Place Global Coach of the Year (2023, 
London) – Presented by Dr. Tererai Trent, Oprah 
Winfrey's “all-time favorite guest”
Top 20 Inspirational Women (2024) – Ranked #2 
by The NYC Journal

Top 30 Business Coaches (2022) – Ranked #7 by The 
NYC Journal
Top 10 International Female Coaches (2021) – 
Recognized by Yahoo Finance.

A 22-time international bestselling author, Dr. Soares 
has co-authored books with some of the most 
inuential gures, including legendary speaker Les 
Brown. Through her books, speaking engagements, 
and transformative coaching programs, she continues 
to ignite change and inspire women to embrace 
nancial independence, condence, and balance, all 
while building lasting legacies for their families and 
communities.

Dr. Soares rmly believes that every individual 
possesses untapped potential, and she has dedicated 
her life to helping clients break free from limiting 
beliefs, develop high-performance habits, and achieve 
extraordinary success. Whether through one-on-one 
coaching, group mentorship, keynote speaking, or 
her powerful books, she equips women with the 
tools they need to create a life of impact, wealth, and 
fulllment.

Connect with Dr. Daphne Soares
Linktree: https://linktr.ee/carouselmoms
Facebook: Carousel Moms
Instagram: @carouselmoms
LinkedIn: Dr. Daphne Soares
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Perfectionism is often 
seen as the key to 
high achievement, 

associated with ambition, 
precision, and excellence. 
Yet, for many women 
balancing careers, family, 
and personal aspirations, the 
relentless pursuit of 
awlessness can be more of 
a burden than an asset. The 
pressure to meet impossible 
standards often leads to self-
doubt, stress, and burnout.

"Striving for excellence is 
admirable, but when 
perfection becomes the 
goal, it can actually hinder 
success," says Dr. Daphne 
Soares, an expert in 
personal development. 
"Success does not require 
perfection. It requires progress."

Despite the common belief that 
perfectionism drives achievement, 
it often creates roadblocks. Many 
perfectionists struggle with the 
fear of failure, constantly worrying 
that any mistake will undermine 
their credibility. This fear can lead 
to procrastination, delaying tasks 
out of anxiety that they won't 
meet unrealistic standards. Over 
time, the constant self-criticism 
takes a toll, resulting in burnout 
and a diminished sense of 
accomplishment. Even those who 
reach impressive milestones may 
experience imposter syndrome, 
questioning whether they truly 

deserve their success. Creativity 
can also suffer, as perfectionists 
often focus so much on avoiding 
mistakes that they limit their 
ability to think freely and innovate.

For those caught in the cycle of 
perfectionism, breaking free 
requires a shift in mindset. One of 
the most powerful steps is to 
reframe the way we think about 
success. Instead of aiming for 
perfection, focusing on progress 
can lead to greater fulllment and 
condence. Dr. Soares encourages 
individuals to celebrate small 
victories and acknowledge their 
growth rather than xating on 
perceived aws. "When we shift 
our focus to progress, we 
acknowledge our efforts instead 

of dwelling on what we 
think is missing," she 
explains.

Learning to accept "good 
enough" can be life-
changing. Many 
perfectionists become 
paralyzed by overanalyzing, 
believing that if something 
isn't perfect, it isn't worth 
doing. This kind of thinking 
stalls productivity and 
creates unnecessary stress. 
Instead, asking, "What is the 
best I can do in this 
moment?" can shift the focus 
from unattainable ideals to 
realistic action. 
Entrepreneur Lisa Reynolds 
recalls how perfectionism 
kept her stuck for years. 

"Once I embraced 'good enough,' I 
nally started making real 
progress. It was liberating," she 
shares.

Another crucial step is changing 
how we view mistakes. Instead of 
seeing them as failures, they 
should be recognized as 
opportunities for growth. 
Mistakes are an inevitable part of 
any journey, and often, they 
provide the most valuable lessons. 
Jessica Patel, a corporate leader, 
reects on her own experiences: 
"Some of the best lessons in my 
career came from failures. They 
taught me resilience, adaptability, 
and problem-solving skills." Letting 
go of the fear of mistakes fosters 

Breaking Free
from Perfectionism 

- Dr. Daphne Soares

Article
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resilience and allows for greater 
personal and professional 
development.

Setting realistic expectations is 
another important aspect of 
overcoming perfectionism. Many 
perfectionists set the bar so high 
that success feels impossible, 
leading to frustration and self-
criticism. Breaking large tasks into 
manageable steps and recognizing 
personal limits can ease the 
pressure. Dr. Soares emphasizes 
that setting achievable goals 
creates space for success without 
unnecessary stress.
Success is not dened by 
awlessness but by consistent 
effort and improvement. Rather 
than dwelling on what still needs 
to be done, taking time to 
appreciate the progress made can 
be a powerful motivator. Rachel 
Greene, a coach and author, 
shares how this mindset shift 
transformed her condence: 
"When I stopped measuring 
success by perfection and started 
measuring it by progress, 
everything changed for me."

At the heart of this transformation 
is self-compassion. Perfectionists 
tend to be their own harshest 
critics, holding themselves to 
impossibly high standards. 
Learning to replace self-criticism 
with encouragement can ease the 
pressure and foster a healthier, 
more resilient mindset. Dr. Soares 
urges individuals to treat 
themselves with the same 
kindness they would offer a friend. 
"Self-compassion helps break the 
cycle of perfectionism. When we 
treat ourselves with kindness, we 
create a healthier, more resilient 
mindset," she says.

Contrary to popular belief, 
perfection is not a prerequisite for 
success. In fact, the pressure to be 

awless can hold people back 
from reaching their full potential. 
True success is about growth, 
courage, and taking action despite 
imperfections. "When we let go of 
perfection, we open ourselves up 
to greater condence, creativity, 
and fulllment," Dr. Soares 
concludes.

By shifting the focus from 
perfection to progress, individuals 
can break free from the stress of 
unrealistic expectations and 
achieve success on their own 
terms. The key is to trust the 
process, embrace learning, and 
recognize that success is not 
about being perfect, it's about 
moving forward.
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Dr. Betsy Evans Bennett is an award-
winning international keynote speaker, 
best-selling author, mentor, and certied 

Life/Christian coach. A recipient of the prestigious 
Presidential Lifetime Achievement Award and a 
distinguished member of the esteemed ForbesBLK 
Community, she is a force reshaping the landscape 
of leadership and personal transformation.

Renowned as the Transformation Guru, Dr. Betsy 
is a powerhouse of resilience and inspiration. She 
fearlessly shares her journey through adversity 
overcoming abuse, pain, shame, and loss turning 
her experiences into a message of triumph. Her 
mission is to empower women to break free 
from the mental chains of “I can't” and 
embrace the limitless potential of “I can.” She 
rmly believes that we are not dened by 
our circumstances but by the decisions we 
make.

A dynamic and inuential leader, Dr. Betsy 
has carved a remarkable path in education 
and healthcare, establishing herself as a 
sought-after speaker on global platforms. 
Her ability to inspire, empower, and ignite 
transformation has captivated audiences 
worldwide. She has graced the pages of 
top publications, contributed to inuential 
books, and appeared on podcasts and 
radio, all while sharing the stage with 
some of the biggest names in the speaking 
industry. Her natural charisma and unwavering 
impact have earned her the coveted reputation of 
being “a force to be reckoned with.”
Despite her professional success, Dr. Betsy 
remains deeply devoted to her faith and family. 
Her greatest joy is being a loving mother to her 
daughter, Paris, and walking steadfast in her 
spiritual journey. Guided by her unwavering belief 
in Jeremiah 29:11, she lives by her own 
empowering mantra:

"

Don't allow fear of the unknown to keep you 
stuck. Launch out into the deep and allow your 
faith to meet God's favor. Where faith and favor 
collide, miracles happen!”

Connect with Dr. Betsy Evans Bennett:
Email: bennettbetsy26@yahoo.com
Facebook: Bernalee Spice
Instagram: Bernalee_31

Certied Life/Christian Coach and Mentor

Profile

Dr. Betsy Dr. Betsy Dr. Betsy 
EVANS-BENNETTEVANS-BENNETTEVANS-BENNETT

20Global Labour Events & Business Magazine (GLEBM) March 2025



Leadership is not dened 

by gender but by vision, 

resilience, and the ability 

to inspire change. Women 

leaders around the world are 

breaking barriers, challenging 

norms, and proving that 

leadership is about capability, 

not conformity. Despite 

historical obstacles, women 

continue to rise in business, 

politics, and community 

development, demonstrating 

unparalleled strength, 

innovation, and compassion. 

The journey of women in 

leadership is a testament to 

perseverance and the power of 

transformation. This article 

explores the vital role women play 

in leadership and why their 

contributions are essential to a 

more equitable and progressive 

society.

Dr. Betsy Evans Bennett is making 
waves in the world of leadership, 
advocating for women's 
empowerment and championing 
gender equality in leadership roles. 
As a dynamic force for change, Dr. 
Bennett is reshaping the narrative 
around women in leadership by 
challenging stereotypes and 
proving that women are just as 
capable as their male counterparts 
in leading families, communities, 
and organizations.

"We need to reshape our 
perception of how we view 
ourselves. We have to step up as 
women and take the lead," a quote 
by Beyoncé, sets the tone for Dr. 

Bennett's mission. She rmly 
believes leadership is about 
guiding, inspiring, and motivating 
others toward a common goal. 
Through direction, alignment, and 
commitment, she emphasizes that 
effective leadership is not about 
gender but about impact.

Historically, leadership has been 
male-dominated, but women like 
Dr. Bennett are breaking barriers, 
proving their ability to lead in 
business, politics, and community 
initiatives. Women are natural 
nurturers, bringing collaboration, 
inclusivity, and strong 
communication skills to leadership 
roles.

According to Dr. Bennett, despite 
progress, women still encounter 
barriers such as unconscious bias, 
gender stereotypes, and lack of 
mentorship. Balancing work and 
family responsibilities, self-doubt, 
and limited opportunities remain 
signicant challenges. However, 

Dr. Bennett encourages women 
to push forward, noting that 
resilience, condence, and 
boldness can triumph over any 
obstacle.

Dr. Bennett draws inspiration 

from the Bible, citing examples 

of strong female leaders such as 

Deborah, who led as a prophet 

and judge, and Esther, whose 

bravery saved a nation. She 

advocates for women to be 

recognized and respected in 

leadership roles, emphasizing 

that leadership should be 

normalized rather than treated 

as an exception for women.
Through her work, Dr. Bennett 
has inspired countless women to 
step into leadership positions, 
proving that they are powerful 
agents of change. By advocating 
for more women in leadership 
roles, she is contributing to a more 
equitable society and encouraging 
organizations to recognize the 
value women bring to the table.

Women leaders today are proving 
their worth across various 
industries, leading with vision, 
strength, and integrity. Dr. Betsy 
Evans Bennett's mission is clear: to 
empower more women to lead 
with condence, resilience, and 
excellence.

As Dr. Bennett continues her 
journey, she remains committed to 
fostering a world where women 
are celebrated as decision-makers, 
game-changers, and leaders who 
shape the future.
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hyllis M. Weaver is a distinguished leader in Phealth and wellness, serving as the CEO of 
Discover Ultimate Health, LLC. With a passion 

for empowering others to take control of their well-
being, she blends her extensive expertise in healthcare 
with a transformative coaching approach.

Phyllis holds a Bachelor of Arts in Psychology from the 
University of Virginia, a Master of Arts in Biology from 
Hampton University, and a Pharmacy degree from the 
Medical College of Virginia School of Pharmacy, where 
she became a registered pharmacist in 1988. Her 
deep understanding of the mind-body connection has 
driven her mission to help individuals achieve optimal 
health.

As a certied transformational health and life coach, 
Phyllis is dedicated to guiding others through holistic 
wellness. She is also a published author, sharing her 
insights in Reverse Diabetes Now: The Proven 365-
Day Technique and as a co-author of the Amazon 
Best-Seller Undefeated: Women Sharing Their Secrets 
of Winning, featuring her compelling chapter, Triumph 
Over Trauma and Chronic Illness.

Expanding her impact, Phyllis has developed a 
wellness product line, Oh, Wow, Wellness Creations 
by Phyllis, and is actively building other ventures, 
including her nonprot organization, Christine's Heart, 
and PhylMar Enterprises, her real estate investment 
company.

Connect with Phyllis M. Weaver:
Discover Ultimate Health, LLC
phyllis@discoverultimatehealth.com
Oh, Wow, Wellness Creations
Christine's Heart
PhylMar Enterprises

Profile

Phyllis M.Phyllis M.Phyllis M.
 WEAVER WEAVER WEAVER

A Visionary in Health, Wellness,
and Transformation
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Phyllis M. Weaver, RPh, a 
distinguished healthcare 
professional, 

transformational health and 
life coach, and best-selling 
author, has been named one 
of the Top 20 Impactful 
Women Leaders to Watch in 
2025. As the CEO of Discover 
Ultimate Health, LLC, Weaver 
is pioneering a movement that 
blends faith, resilience, and 
authenticity to redene 
leadership for a new era.

Her journey is not one of 
privilege but perseverance. 
Having battled chronic illness, 
trauma, and personal loss, 
Weaver's story is a testament to 
turning pain into purpose. 
Instead of succumbing to 
adversity, she rose stronger, 
using her experiences to 
empower others. Today, she 
stands as a powerful advocate 
for health, wellness, and faith-
driven leadership, proving that 
true leadership is not about 
prestige it is about impact, 
service, and transformation.

“For God has not given us a 
spirit of fear, but of power, love, 
and a sound mind.” – 2 Timothy 
1:7
Weaver believes leadership is 
more than a title it is a divine 
calling. In today's world, 

leadership is often dened by 
power and inuence, but 
authentic leadership the kind 
that inspires lasting change is 
built on courage, integrity, and 
faith.
“The greatest leaders in history 
Moses, Esther, and David were 
not dened by their 
circumstances but by their 
unwavering faith,” she says. 
“They stood rm in their calling, 
even when fear and doubt 
threatened to hold them back. 
That is the kind of leadership the 
world needs today.”

With a Bachelor of Arts in 
Psychology from the University 
of Virginia, a Master of Arts in 
Biology from Hampton 

University, and a Pharmacy 
degree from the Medical 
College of Virginia School of 
Pharmacy, Weaver has 
dedicated her career to 
advancing health and wellness. 
But her impact extends far 
beyond healthcare she is a 
voice of empowerment for 
women, leaders, and 
entrepreneurs navigating their 
own challenges.
Weaver knows rsthand what 
it means to battle chronic 
illness and feel trapped by 
circumstances. She has lived 
through the weight of trauma 
and personal loss, yet she 

refuses to be dened by 
hardship. Instead, she has 
transformed her struggles into a 
platform for healing, advocacy, 
and empowerment.

“I refused to let my struggles 
silence me,” she says. “I chose to 
use my voice, my expertise, and 
my story to help others reclaim 
their power.”

As a pharmacist, health and 
wellness strategist, and best-
selling author of Reverse 
Diabetes Now: The Proven 365-
Day Technique, she educates 
individuals on how to take 
control of their health. She is 
also a co-author of Undefeated: 
Women Sharing Their Secrets of 

Leading with Purpose: 
A Vision of Leadership
in Faith, Resilience, 

and Authenticity

Article

-Phyllis M. Weaver
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Winning, in which she shares her 
powerful chapter, Triumph Over 
Trauma and Chronic Illness. 
Through her writing and 
coaching, she continues to equip 
others with the tools to rise 
above their own struggles.

In a world that often pressures 
people to t a specic mold, 
Weaver encourages leaders to 
embrace their full selves. She is 
not just a healthcare leader; she 
is also a passionate musician and 
performer.

“The piano is not just an 
instrument it is an extension of 
my voice, a place where I nd 
healing, inspiration, and 
strength,” she says. “Leadership 
does not require us to abandon 
our passions. It calls us to 
integrate them, using every facet 
of who we are to create 
impact.”

She challenges leaders to step 
beyond comfort zones, own 
their stories, and lead with 
authenticity. “True leadership is 
about showing up boldly, not 
conforming to expectations, but 
creating spaces where others 
can thrive.”
Weaver is especially passionate 
about empowering women 
particularly those who have 
endured domestic violence, 
trauma, or oppression to reclaim 
their voices.

“To the woman who feels 
broken, doubts her worth, or 
fears stepping into her power: 
Your voice matters. Your story 
matters. You are not dened by 
your past but by the strength 
you nd in moving forward,” she 
afrms.
She is the founder of Christine's 
Heart, a nonprot dedicated to 
uplifting and supporting women 

in need. Through her advocacy, 
she is working to create safe 
spaces where women can heal, 
rebuild, and rise stronger.

The world does not need more 
leaders who simply follow 
trends. It needs leaders who are 
bold, resilient, and committed to 
authentic service.
Weaver believes the next 
generation of leaders must 
embrace both faith and action, 
understanding that adversity is 
not a roadblock, but a stepping 
stone. Leaders must be willing to 
break the mold, stand in the re, 
emerge stronger, and serve 
others with wisdom and 

compassion.
As one of 2025's most impactful 
women leaders, she is 
committed to mentoring and 
inspiring others to step into their 
full potential.

“I challenge you to be this kind 
of leader,” she declares. 
“Whether your calling is in 
business, health, education, or 
the arts, lead with courage, 
conviction, and authenticity. The 
world needs you.

Your voice matters. Your story 
matters. Your leadership 
matters. Now, go forth and 
make an impact.”
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A Visionary Leader in Education and Storytelling

lder Dr. DeLois Jackson is a 3X EAmazon Best-Selling, 2X International 
Best-Selling, and multi-award-winning 

author, as well as a 2024 Presidential 
Lifetime Achievement Award recipient. A 
multifaceted visionary, she is deeply 
passionate about education, spirituality, and 
storytelling.

With a lifelong dedication to shaping young 
minds and nurturing souls, Dr. Jackson is the 
esteemed owner of a PreK-12 private 
school, where she has cultivated a 
compassionate and innovative learning 
environment. Her leadership empowers 
students to embrace their uniqueness and 
unlock their full potential.

Beyond education, Dr. Jackson is a 
celebrated author, known for her 
inspirational and heartwarming children's 
books. She masterfully weaves life lessons, 
empathy, and moral values into her 
storytelling, leaving a lasting impact on 
readers of all ages.

A true advocate for transformative 
education, spirituality, and the power of 
words, Dr. Jackson continues to ignite 
curiosity, compassion, and creativity in the 
lives she touches. Her unwavering 
dedication to education and storytelling 
reects a life devoted to making the world a 
better place, one child and one captivating 
tale at a time.

March 2025



Leadership is more than 
just a title, it is a 
profound 

responsibility that demands 
inspiration, empowerment, 
and mentorship, says Elder 
DeLois. According to her, 
the most impactful leaders 
are not those who seek 
control or authority but 
those who cultivate 
environments where others 
can thrive.

“In today's evolving world, 
true leadership requires 
intentional growth, 
committed mentorship, and 
an unwavering dedication to 
development,” Elder DeLois said. 
“To leave a meaningful impact, 
leaders must embrace a mindset 
that prioritizes people over 
power, purpose over position, and 
vision over vanity.”

Elder DeLois emphasizes that 
intentional leadership is about 
making deliberate choices to 
guide, support, and uplift those 
within one's sphere of inuence. 
Rather than reacting to challenges, 
true leaders proactively shape 
cultures of trust, excellence, and 
continuous growth.

"Leadership is not about being 
served, it is about serving others 
with purpose and dedication," she 
explained.

She highlighted three key pillars of 
intentional leadership:
Setting a Clear Vision – “People 
follow leaders with a compelling 

and inspiring vision,” Elder DeLois 
stated. “A clear, purpose-driven 
direction aligns teams, 
communities, and organizations 
toward a shared goal.”

Leading with Integrity – 
“Leadership without integrity is 
like a house built on sand, it will 
eventually collapse. Authenticity, 
trust, and strong moral character 
are the foundation of true 
leadership.”

Investing in Others – “A leader's 
greatest impact comes not from 
individual success but from helping 
others rise,” she said. “By 
investing in people, leaders ensure 
transformation not just for 
individuals, but for entire 
organizations and communities.”
According to Elder DeLois, one of 
the most profound ways to lead 
with impact is through 
transformational mentorship, an 
intentional effort to uplift and 

develop the next generation.
"Mentorship is not about 
creating replicas of 
ourselves," she said. "It's 
about empowering others to 
maximize their unique 
strengths and thrive.”

She outlined key strategies 
for effective mentorship,
Active Listening – “Great 
mentors listen more than 
they speak. Understanding 
the challenges and 
aspirations of those they 
guide allows for meaningful 
support.”
Encouragement and 
Accountability – 

“Mentorship is not just about 
praise; it involves challenging 
mentees to grow, setting 
expectations, and holding them 
accountable for their 
development.”
Sharing Wisdom and Failures – 
“True mentors don't just highlight 
their successes; they openly share 
their struggles and lessons 
learned, giving mentees resilience-
building tools.”

She believes that mentorship 
creates a ripple effect, 
empowered mentees eventually 
become mentors, ensuring 
leadership development for 
generations.

Elder DeLois also calls for a 
people-rst leadership approach, 
rejecting traditional models that 
focus on power and hierarchy. She 
argues that leaders should foster 
engagement, innovation, and 

The Power of Impactful Leadership: 
Mentoring, Growth, and Legacy 

- Elder Dr. DeLois

Article
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loyalty by valuing people above all 
else.

"True leadership is about putting 
people rst," she said. "When 
individuals feel valued, supported, 
and inspired to grow, 
organizations and communities 
thrive.”

Cultivate Empathy – 
"Understanding and valuing 
different perspectives builds trust 
and meaningful relationships.”

Encourage Growth and 
Development – "Providing 
opportunities for learning and 
skill-building ensures long-term 
success for individuals and teams."
Create a Culture of Appreciation 
– "Recognizing achievements, big 
or small, boosts morale and 
reinforces a thriving work 
environment."
Leading differently requires 
courage, Elder DeLois asserts. It 
means challenging the status quo, 
embracing vulnerability, and 

making bold decisions that 
prioritize long-term impact over 
immediate gains.

“It is easy to follow conventional 

leadership patterns," she said. "But 

true leadership is about disrupting 

old ways to make room for 

innovation and positive change.”

She outlines three qualities of 
courageous leaders:
Embracing Innovation – “Be open 
to new ideas, perspectives, and 
possibilities. The most impactful 
leaders adapt and think beyond 
traditional limitations.”
Taking Responsibility – “Leaders 
who own their mistakes and learn 
from them inspire trust and 
condence in those they lead.”
Standing for What is Right – 
“Ethical leadership requires 
standing rm in the face of 
adversity. Leading with integrity 
and principle is not always easy, 
but it is always right.”

Elder DeLois believes that 

leadership is not conned to 
organizations, it extends to 
communities, nations, and the 
world. In an increasingly 
interconnected society, impactful 
leaders must recognize their 
global inuence and use it for 
meaningful change.

She encourages leaders to, 
Champion Inclusivity – "A great 
leader embraces diversity, 
fostering environments of 
belonging, creativity, and 
progress."
Engage in Service Leadership – 
"Leadership is about giving, not 
taking. By actively engaging in 
philanthropy, education, and 
advocacy, leaders create a lasting 
legacy.”

Leverage Technology for Good – 
"The digital world offers 
unprecedented opportunities to 
share insights, mentor others, and 
amplify positive inuence 
worldwide.”

For Elder DeLois, leadership is 
not about climbing the highest 
ladder, it is about building bridges 
that connect, uplift, and empower 
others.
“The greatest leaders are those 
who lead differently, mentor with 
intentionality, and inspire others 
to reach their highest potential,” 
she said.

By embracing purpose-driven 
leadership, transformational 
mentorship, and people-rst 
strategies, Elder DeLois believes 
leaders can create an impact that 
transcends generations.

“The world does not need more 
leaders who seek power,” she 
said. “It needs leaders who 
empower. Will you be one of 
them?”
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risztina Konya is a renowned transformation Kand manifestation coach, committed to 

empowering purpose-driven women to 

break free from limitations and step into a life of 

abundance, success, and fulllment. With a 

signature approach blending mindfulness, self-love, 

and powerful manifestation techniques, she helps 

women unlock their full potential and achieve 

extraordinary personal and professional 

breakthroughs.

A best-selling author, international speaker, and 
visionary mentor, Krisztina's journey is a testament 
to resilience and reinvention. Born in Romania, she 
courageously navigated life's challenges, including 
depression and anxiety before building a purpose-
driven life across Hungary and London. Her 
personal experiences fuel her mission to help 
others turn pain into power, struggles into strength, 
and dreams into reality.

As the creator of life-changing programs, including 
her 21-Day Challenge and accredited coaching 
courses, Krisztina has helped countless individuals 
experience profound inner growth and lasting 
success. She is the founder of Holistic Growth 
Solutions LTD (UK) and the host of the Truth 
Runners Talk Show, a platform that amplies real-

life stories of resilience, empowerment, and 
transformation.

Her work is deeply rooted in the belief that self-
awareness, authenticity, and self-love are the 
foundations of true transformation. Whether 
through one-on-one coaching, group programs, or 
high-impact workshops, Krisztina supports women 
in: 
Rewiring limiting beliefs
Embracing self-worth and condence
Manifesting their ideal lives with clarity and purpose.

Krisztina is more than a coach, she is a spiritual 
guide, a catalyst for change, and a voice for 
transformation. Her mission is to inspire, uplift, and 
guide women worldwide to step into their power, 
cultivate resilience, and lead with condence.

 "Your transformation begins the moment you 
decide to step into your light." – Krisztina Konya.

Connect with Krisztina
Email: ask.krisztina@gmail.com
Website: www.krisztinakonya.com
LinkedIn: Krisztina Konya
Mobile: +44 7823587237

Empowerment & 
Manifestation Coach

Dr. KrisztinaDr. KrisztinaDr. Krisztina

 KONYA KONYA KONYA
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n a world where leadership is Irapidly evolving, traditional 
notions of power and authority 

are being replaced by authenticity, 
purpose, and impact. Today's most 
effective leaders are not those 
who command from the top but 
those who inspire from within.

"Leadership is no longer about 
status, it's about purpose," says 
Krisztina Konya, a leadership 
advocate and transformational 
speaker. "People connect with 
leaders who are real, who share 
their journeys, and who inspire 
others to rise.”

For decades, leadership was 
dened by control and hierarchy. 
But as the world shifts, so does 
the denition of what it means to 
lead. Konya believes that purpose-
driven leadership is the key to 
making a lasting impact.

"When leaders operate with a 
clear mission, their authenticity 
resonates with others, fostering 
trust and engagement," she 
explains. "The old model of 
leadership, where authority was 
the priority, is no longer effective. 
Today, inuence comes from 
purpose and vision.”

Konya speaks from experience. 
She recalls how her leadership 
journey transformed when she 
embraced her true self.

"I used to think I had to t a 
certain mold to be successful. But 

when I let go of that notion and 
embraced my own leadership 
style, sharing my truth, being 
honest about my journey, and 
showing up as myself, everything 
changed."
For years, leaders were expected 
to project invincibility. But Konya 
argues that real leadership comes 
from vulnerability.

"People don't connect with 
perfection; they connect with 
authenticity," she says. "When I've 
shared my hardest experiences, 
times of doubt, failure, and 
uncertainty, those were the 
moments when people connected 
with me the most.”

By acknowledging challenges and 
setbacks, leaders create deeper 
trust and connection, making 
them more relatable and inspiring.

Konya believes that true 
leadership is not about individual 
success but about elevating 
others. Mentorship, knowledge-
sharing, and encouragement all 
contribute to a powerful ripple 
effect that strengthens teams, 
organizations, and communities.

"The most impactful leaders are 
the ones who create 
opportunities for others," she 
notes. "Leadership isn't about 
being at the top, it's about building 
bridges for others to cross."

She emphasizes the unique role of 

women in leadership, highlighting 

their natural ability to lead with 

empathy and connection.

"Women bring a powerful mix of 
strength and compassion to 
leadership. Whether in business, 
personal growth, or social change, 
when we lead with heart, we 
create lasting impact.”

Many aspiring leaders hesitate, 
feeling they need more 
experience or qualications 
before stepping up. But Konya 
urges people to take action, no 
matter where they are in their 
journey.

"At the end of the day, leadership 
isn't measured by titles or awards, 
it's about the impact you make 
and the lives you touch," she says. 
"Each of us has the power to 
create change, whether through 
small acts of kindness, sharing 
knowledge, or simply being a 
source of encouragement.”

As the demand for purpose-driven 
leadership grows, Konya poses a 
challenge:

"How will you lead? Will you t in, 
or will you stand out and inspire 
others to do the same?”

With a call to action that 
resonates far beyond the 
corporate world, she concludes:
"The future belongs to those who 
lead with love, integrity, and 
authenticity. Let's rise together 
and lead differently.”

The Future of Leadership: 
Embracing Authenticity 

and Purpose 
- Krisztina Konya
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Shirley A. Shirley A. Shirley A. 
PATTERSONPATTERSONPATTERSON
Motivational Speaker, Pastor, Best-Selling Author

S
hirley A. Patterson is a highly esteemed motivational 
speaker, pastor, and international bestselling author 
known for her powerful ability to uplift and inspire. Born 

and raised in Paterson, NJ, she is the youngest of eleven 
siblings, raised by two loving parents. A devoted mother of 
four and grandmother of six, Shirley cherishes her family as 
the foundation of her life and purpose.

With over twenty years in ministry, Shirley's journey of faith 
has been a cornerstone of her mission. She was licensed as an 
Evangelist in 2006 and later ordained as a Pastor in August 
2021. Her calling is to empower individuals to embrace their 
full potential, overcome adversity, and ourish in both their 
personal and professional lives.

Shirley is a #1 international bestselling 
author, having achieved literary success 
in short stories across three categories. 
She has authored four impactful 
books, all available on 
Amazon.com. Her passion for 
writing is deeply rooted in her 
own resilience and triumph over 
domestic violence and life's challenges. T
hrough her words, she seeks to inspire hope, 
healing, and transformation.

Beyond her ministry and writing, Shirley nds 
joy in spending time with her grandchildren and 
loved ones. Her favorite scripture, Psalm 23, 
serves as a guiding light in her journey. With 
unshakable faith and excitement for the future, 
she embraces the new opportunities and 
blessings ahead.

“The Lord is my shepherd; I shall not 
want.” – Psalm 23
Connect with Shirley
Books Available on: Amazon
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Shirley A. Patterson's life is a 

testament to strength, 

perseverance, and 

transformation. From growing up 

in a large, close-knit family to 

overcoming personal struggles, 

her story is one of resilience in the 

face of adversity. Now, as an 

author and advocate, she uses her 

experiences to inspire and uplift 

others.

As the youngest of 11 siblings, 
Patterson was raised in a home 
lled with laughter, love, and 
family unity. Growing up in a lively 
household surrounded by siblings, 
nieces, and nephews, she 
developed a deep appreciation for 
the power of family bonds. At the 
heart of it all was her mother, the 
family matriarch, who emphasized 
the importance of togetherness.

"Every Friday, my siblings would 
gather at our home, turning the 
weekend into a celebration that 
lasted until Sunday evening," 
Patterson recalls. "The air was 
lled with laughter, dancing, and 
an infectious spirit of joy.”

Sundays were particularly 
meaningful, marked by grand 
family dinners prepared by her 
mother. These gatherings were 
more than just meals, they were 
moments of connection and 
shared love, leaving a lasting 
imprint on Patterson's life.

Patterson's journey took a 
dramatic turn when she became a 
mother at 18, giving birth to a 
daughter, followed by three sons. 

However, behind the joys of 
motherhood, she endured a 12-
year marriage marked by 
domestic violence. Living far from 
her family in another state, she 
found herself isolated, often 
praying for the strength to break 
free and return to the supportive 
environment of her childhood 
home in New Jersey.

The opportunity to reclaim her 
life nally arrived, and Patterson 
made the courageous decision to 
move back home, even before her 
marriage ofcially ended. A few 
years later, her divorce became a 
turning point, igniting a journey of 
self-discovery and empowerment.

The struggles she endured 
became the catalyst for her 
passion for storytelling. During the 
pandemic in 2020, Patterson 
channeled her experiences into 
writing. By 2021, she had 
published her rst book, a 
milestone that marked the 
beginning of a new chapter. Since 
then, she has authored ve books, 

all available on Amazon.

Her most recent release, Let It 
Go: How to Free Yourself From 
Toxic Relationships, became a #1 
bestseller in three categories, 
resonating with readers seeking to 
break free from harmful cycles.

Through her writing, Patterson 
offers not just inspiration but 
practical guidance. Her mission is 
to help others, especially those 
trapped in domestic violence 
situations, develop strategic plans 
to leave toxic relationships and 
embrace a life of safety and self-
worth.

Beyond writing, Patterson is 
dedicated to serving others, 
encouraging them to embrace 
their best selves regardless of past 
hardships. Her commitment to 
leaving a lasting legacy for her 
children and future generations is 
evident in the values she upholds, 
love, resilience, and unwavering 
support.

"Together, we can break the cycle 
of violence and create a brighter 
future lled with hope and love," 
she says.

Patterson's story is a powerful 
reminder that adversity does not 
dene one's future. Through 
courage, healing, and purpose, she 
has transformed her pain into a 
message of strength, proving that 
even in the darkest moments, it is 
possible to rise, rebuild, and 
inspire others to do the same.
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ormones are the body's Hchemical messengers, 
playing a crucial role in 

regulating various functions, 
including metabolism, mood, 
reproduction, and overall health. 
However, when hormone levels 
uctuate beyond the normal 
range, they can cause signicant 
health issues. Hormonal 
imbalance is common among 
women due to factors like stress, 
lifestyle choices, medical 
conditions, and aging.
In this article, we will explore the 
symptoms, causes, when to see a 
doctor, nutritional guidance, and 
treatment options for hormonal 
imbalance in women.

Symptoms of Hormonal 
Imbalance in Women
Hormonal imbalances can 
manifest in various ways 
depending on which hormones 
are affected. Common symptoms 
include:
1. Irregular Menstrual Cycles
Heavy, light, or missed periods
Frequent or unpredictable cycles.
2. Unexplained Weight Gain 
or Loss
Increased fat accumulation, 
especially around the abdomen
Difculty losing weight despite 
exercise and diet.
3. Fatigue and Low Energy
Feeling constantly tired, even 
after rest
Brain fog and difculty 
concentrating.
4. Mood Swings and Anxiety
Irritability, depression, or anxiety
Sudden mood changes without a 

clear cause.
5. Sleep Disturbances
Difculty falling or staying asleep
Night sweats and hot ashes.
6. Skin and Hair Changes
Acne, dry skin, or increased 
sensitivity Hair thinning or 
excessive hair growth (hirsutism).
7. Low Libido and Fertility 
Issues
Reduced interest in intimacy
Difculty conceiving due to 
ovulation problems.
8. Digestive Problems
Bloating, constipation, or 
diarrhea Increased cravings for 
sugar and carbs 

Common Causes of Hormonal 
Imbalance

Hormonal imbalance can be 
triggered by multiple factors, 
including:
1. Stress
Chronic stress increases cortisol 
levels, disrupting other hormones 
like estrogen, progesterone, and 
thyroid hormones.
2. Poor Diet and Nutrition 
Deciency
Excessive sugar and processed 
foods lead to insulin resistance
Deciency in essential vitamins 
and minerals affects hormone 
production
3. Thyroid Disorders
Hypothyroidism (underactive 
thyroid) or hyperthyroidism 
(overactive thyroid) impacts 
metabolism and energy levels
4. Polycystic Ovary Syndrome 
(PCOS)
PCOS leads to irregular periods, 
weight gain, and excess androgen 

(male hormone) production.
5. Menopause and 
Perimenopause
Estrogen and progesterone 
decline with age, leading to 
symptoms like hot ashes and 
mood swings
6. Birth Control and 
Medications
Some contraceptives and 
hormone replacement therapies 
(HRT) can alter hormone levels.
7. Sleep Deprivation
Lack of sleep disrupts melatonin 
and cortisol, which can impact 
estrogen and insulin levels.
8. Toxin Exposure
Endocrine disruptors in plastics, 
pesticides, and personal care 
products interfere with natural 
hormone balance.
When to See a Doctor
• While mild hormonal 

uctuations are normal, 
prolonged or severe 
symptoms should not be 
ignored. Seek medical advice 
if you experience:

• Irregular or absent periods 
for more than three months

• Unexplained weight gain or 
loss

• Severe fatigue, anxiety, or 
depression

• Persistent acne or excessive 
hair growth

• Difculty getting pregnant
• Frequent headaches or 

dizziness
A doctor may recommend blood 
tests to check hormone levels, 
thyroid function, and overall 
metabolic health.

To be Continued Next Edition

Healthy Living 
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 Jacqueline Jeter is a highly sought-after Bkeynote speaker, best-selling author, and 
transformational growth strategist, 

recognized as one of the premier voices in 
leadership and personal development. With 
over 30 years of leadership experience in the 
pharmaceutical industry, she empowers 
audiences and organizations worldwide to 
overcome leadership challenges, navigate 
change management, and build high-performing 
teams.

A dynamic thought leader, B. Jacqueline is 
passionate about empowering women globally, 
providing them with courage, condence, and 
meaningful connections through workshops, 
coaching, education, and resources. Her 
commitment to leadership excellence led her 
to establish Grow, Lead, and Prosper™, a 
global personal and professional development 
company dedicated to helping individuals and 
organizations master communication, 
leadership, and peak performance strategies.

10-time Amazon Best-Selling Co-Author, 
Certied Coach, Speaker, and Trainer with 
Maxwell Leadership.
Certied DISC Behavioral Analysis Consultant 
with The John Maxwell Team Ordained 
Minister, blending faith and leadership in her 
transformative work Inspiring Growth, 
Leadership & Prosperity.
Through compelling keynote speeches, training 
programs, and coaching, B. Jacqueline Jeter is 
reshaping leadership landscapes by equipping 
individuals and organizations with the tools to 
thrive in an evolving world. Her mission is 
clear: to cultivate bold, condent, and 
successful leaders who drive change and create 
lasting impact.
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Traditional hierarchical 

leadership models are 

rapidly giving way to 

dynamic and inclusive approaches 

that emphasize emotional 

intelligence, collaboration, and 

authenticity. According to 

leadership expert B. Jacqueline 

Jeter, women are not just 

contributing to this 

transformation, they are leading it.

“Women's leadership is not about 
lling a quota; it's about redening 
leadership itself,” Jeter said. “The 
ability to listen, to empathize, and 
to create inclusive environments is 
not just a strength, it's a necessity 
for organizations that want to 
thrive.”

The power of a woman's voice in 
leadership extends beyond 
diversity, it drives innovation, 
inclusivity, and sustainable growth. 
Yet, despite progress, barriers 
remain in many industries. Jeter 
believes the key to overcoming 
these challenges lies in amplifying 
women's leadership voices and 
recognizing the unique strengths 
they bring to decision-making and 
organizational success.

“Women foster collaborative and 
inclusive environments,” she 
explained. “Leadership is about 
inuence and impact, not just 
authority. Women tend to 
prioritize listening, consensus-
building, and ensuring that all 
voices are heard. This not only 
leads to better decision-making 
but also enhances employee 
engagement and strengthens team 
cohesion.”

Beyond inclusivity, Jeter highlights 
the critical role emotional 
intelligence plays in leadership 

Leading Differently: Leading Differently: 
The Power of Women's The Power of Women's 

Voices in Leadership Voices in Leadership 

Leading Differently: 
The Power of Women's 

Voices in Leadership 
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today. “Technical expertise alone 
is no longer enough,” she said. 
“Women excel in emotional 
intelligence, which allows them to 
connect deeply with those they 
lead, foster trust, and create 
workplaces where employees feel 
valued and understood. This is the 
key to inspiring teams and driving 
meaningful change.”

Women are also proving to be 
agents of transformational growth, 
leading with purpose and passion. 
Jeter points to leaders in 
corporate boardrooms, 
educational institutions, and 
entrepreneurial ventures who are 
championing social responsibility, 
sustainability, and equitable 
opportunities. “Leadership isn't 
just about prots, it's about 
impact,” she noted. “Women 
leaders are shaping industries, 
policies, and cultures in ways that 
go far beyond business metrics.”

Scientic research supports the 

idea that women's leadership 
styles are uniquely equipped for 
today's evolving workplace. 
Studies on brain function suggest 
that women's brains exhibit 
greater connectivity between the 
left (analytical) and right (intuitive) 
hemispheres, enhancing their 
ability to integrate emotions with 
logical decision-making. “This 
neurological advantage allows 
women to process multiple inputs 
simultaneously, making them 
particularly effective at 
multitasking, handling complex 
social interactions, and making 
balanced decisions,” Jeter said.

In addition, women tend to have a 
more active limbic system, the 
part of the brain responsible for 
emotions and social connections. 
This heightened empathy 
strengthens their ability to build 
relationships, foster collaboration, 
and resolve conicts effectively. 
“We also have higher levels of 
oxytocin, the bonding hormone,” 

Jeter explained. “This encourages 
trust and collaboration, which are 
essential for effective leadership.”
To maximize their leadership 
potential, Jeter urges women to 
adopt a growth mindset, the belief 
that abilities can be developed 
through dedication and 
continuous learning. “Dr. Carol 
Dweck's research on motivation 
shows that a growth mindset is 
what separates those who plateau 
from those who keep evolving,” 
she said. “Women who embrace 
this mindset see challenges as 
stepping stones rather than 
obstacles.”

Authenticity is another essential 
factor in leading differently. 
“Leadership is a journey, not a 
destination,” Jeter emphasized. 
“Women who prioritize learning, 
mentorship, and skill development 
don't just climb the corporate 
ladder, they inspire, inuence, and 
empower others along the way.”

For organizations to fully benet 
from the impact of women 
leaders, systemic barriers must be 
dismantled, and leadership 
pathways must become more 
accessible. “The world needs 
more women who are willing to 
lead differently, use their voices, 
and challenge the status quo,” 
Jeter said. “Without women, 
there is no advancement and no 
real progress.”

As leadership continues to evolve, 
Jeter is condent that women will 
remain at the forefront of this 
transformation. “The future of 
leadership isn't just about 
diversity,” she said. “It's about 
embracing the power of leading 
differently. Women have the 
ability to create lasting impact, and 
it's time we fully recognize and 
support that.”
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Dr. Lovella Mogere is the visionary,  Founder 
of Leaders Who Lead Differently, an 
innovative organization dedicated to 

unlocking the DNA of Cultural Innovation. As a 
leader among leaders, she drives transformative 
movements that equip individuals for succession, 
ensuring they are prepared to navigate the 
complexities of an ever-evolving world. With a global 
perspective and entrepreneurial mindset, Dr. Mogere 
is widely recognized as a thought leader who sparks 
meaningful change, inspiring individuals and 
organizations to embrace innovation and unlock their 
limitless potential.

An international speaker and best-selling author, Dr. 
Mogere shares profound insights on leadership, 
cultural innovation, and the power of mindset 
transformation. Through her dynamic presentations 
and inuential writings, she challenges conventional 

thinking, fosters continuous growth, and ignites a 
passion for evolution.

Founder of The Gemynd University, a school 
dedicated to developing bold and visionary leaders
Consultant for Revamp Pathway to Success 
Consulting Agency, empowering entrepreneurs to 
lead with condence and strategy
Best-Selling Author, shaping the future of leadership 
through transformative storytelling and expertise
Dr. Lovella Mogere is more than a leader, she is a 
catalyst for transformation. Her work is designed to 
equip leaders with the tools, strategies, and mindset 
shifts needed to drive innovation, inspire change, and 
lead with condence.

 Learn more about her work at 
www.lovellamogere.com and embark on a journey of 
discovery, empowerment, and transformation.
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Leadership expert, 
Lovella Mogere 
believes that the 

ability to challenge 
conventions, drive 
innovation, and reimagine 
possibilities is what 
separates transformative 
leaders from those who 
merely follow the status 
quo.

“True leaders don't just 
accept change, they drive 
it,” Mogere says. “Imagine a 
world where leaders clung 
to tradition, refusing to 
innovate. Progress would 
stagnate, industries would 
remain unchanged, and new 
opportunities would be lost. 
The leaders who succeed are 
those who adopt a disruptive 
mindset, question norms, and 
have the courage to execute 
bold ideas.”

The modern business 
landscape is constantly 
evolving. From groundbreaking 
technological advancements to 
shifting consumer behaviors, 
disruption is not a threat, it's an 
opportunity. Yet, Mogere 
argues that only a few leaders 
have the audacity to embrace it 
head-on. “Disruptive 
leadership is about more than 
challenging norms; it's about 
thinking beyond boundaries, 

pioneering new paths, and 
inspiring transformation,” she 
explains. “Visionaries like Elon 
Musk, who revolutionized the 
automotive industry with 
electric vehicles, or the 
founders of Airbnb, who 
redened hospitality, didn't just 
work within existing models, 
they reinvented them.”

Mogere believes that disruptive 
leaders stand apart because of 
their visionary thinking and 
their ability to see 
opportunities where others see 
obstacles. They are calculated 
risk-takers, stepping outside 
their comfort zones while 
balancing boldness with 
informed decision-making. 

They are resilient and 
adaptable, always ready to 
pivot in the face of 
challenges. More 
importantly, they empower 
those around them, 
cultivating a culture of 
innovation and encouraging 
teams to think creatively 
and challenge norms. “But 
most importantly,” she 
adds, “they don't just talk 
about ideas, they execute 
them with unwavering 
commitment.”

While taking risks is a 
hallmark of disruptive 
leadership, Mogere claries 

that it does not mean acting 
recklessly. “Disruptive leaders 
assess opportunities carefully, 
evaluate potential outcomes, 
and take strategic risks,” she 
says. “This willingness to push 
forward, even in uncertainty, is 
what drives true innovation.” 
She points to companies that 
have thrived because they 
embraced disruption, such as 
Netix, which transformed 
from a DVD rental service into 
a global streaming giant, or 
Amazon, which evolved from 
an online bookstore into a tech 
powerhouse.

Disruptive leaders do not 
operate in isolation. Instead, 
they foster environments 
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where creativity thrives. Mogere 
highlights Google's famous “20% 
time” policy, which encouraged 
employees to dedicate a portion 
of their time to passion projects. 
“That's how we got Gmail and 
Google Maps,” she notes.

“Leaders must create a 
workplace where disruptive 
thinking is not only welcomed 
but celebrated.” She also stresses 
the importance of adaptability, 
pointing to the COVID-19 
pandemic as an example. 
“Companies that adapted quickly, 
like Zoom, thrived, while those 
resistant to change struggled. 
Disruptive leaders see change not 
as a threat, but as an opportunity 
to innovate and expand.”

According to Mogere, the most 
inuential disruptive leaders 
prioritize impact over prot. “Of 
course, nancial success 
matters,” she acknowledges. 
“But true disruption occurs when 
leaders create meaningful 
change.” She cites Patagonia, a 
company known for prioritizing 
sustainability over prot, as a 
prime example of ethical business 
practices redening industries.

She also emphasizes the 
importance of networking and 
collaboration. “Transformation 
doesn't happen in isolation,” 
Mogere says. “Disruptive leaders 
build strong networks, 
collaborate with visionaries, and 
engage in partnerships that 
amplify their inuence.”

Ultimately, Mogere believes that 
the most successful leaders never 
settle. “They continually push 
boundaries, innovate, and strive 
for excellence,” she says. 
“Amazon's journey from a 
bookseller to a global empire is 

proof that disruption is an 
ongoing process, not a one-
time event.” Her nal 
message to aspiring leaders 
is clear: “The future belongs 
to those who dare to 
disrupt. Whether you are an 
entrepreneur, executive, or 
emerging leader, embracing 
change and challenging the 
status quo will set you apart. 
The question is, are 
you ready to lead the 
charge?”
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